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Back in 2015, I thought about how to bring the 
community into Richmond Social Network (RSN), 
and that’s how the idea to start a Knitting Club began. 
From the start, the goal for the Knitting Club was to 
encourage the community into our Richmond Social 
Network by building friendships between our persons 
served and members of the community, giving 
back to others, and creating a place for community 
members to feel welcomed and have a sense of 
belonging.

The Knitting Club has created a great opportunity for 
persons served and community members to come 
together every Monday morning from 10 am to 12 
noon. We now have seven community members who 
regularly attend and contribute greatly to the club. 

Recently, when one of our community 
members, Betty, lost her husband, she turned 
to the club for support. She said that the group 
helped her to focus on things that would 
benefit others; Betty feels that spending time at 
the club lifts her spirits because she is doing 
something that she loves while helping other 
people.

The club has brought out hidden talents in several 
individuals they didn’t know they had. For some of the 
members, this was their first time knitting and they 
initially did not want to participate because they felt 
they couldn’t do it. After much encouragement and 
hard work, they are now learning how to knit scarves, 
toques, and more. Their skill level has developed to 
the point that they are knitting items for sale and 

for their family members. Some of the persons 
served knitted items for last year’s INCLUSION 

Art Show and one even sold all her items!

In the spirit of giving back to others, the 
Knitting Club started a winter 

project with the goal of knitting a 
variety of items for the homeless 
and those receiving services 

through the BC Cancer 
Agency. In April 2016, the 
club obtained a grant from 
the Neighbourhood Small 

Grants which enabled them 
to purchase looms and yarns 

for this project.  So far, the group 
has produced over 105 items 

including scarves, blankets, 

Continued on Page 2

The Beginnings and Benefits of Knitting at RSN
Contributed by Beatrice Obetoh, Richmond Social Network 
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Smile – You’re on Candid Camera!
Contributed by Mario Forero, ROOTS

If you come across any of the ROOTS Photo Club members  (Fanny, Colin, 
Mitchell, Edgar, Faith, Doria and Kwok), be prepared to smile for one of their 
photos! 

The photo club began by learning the basics, from how to turn the camera 
on and off to snapping photos and editing them on the computer. Both team 
members and budding photographers had a lot of fun seeing the progress that 
was made over time.  In the beginning, the photos may have been a bit blurry, 
or may not have included someone’s face, but the photo club members have 
been working hard to take fantastic photos. 

Ricardo, who is one of our team members, came up with the suggestion 
for a photo club about a year ago.  The team was excited about the idea of 
creating a new project with persons served.  Since this was a completely 
new activity, we were unsure of who would be interested in participating, 
so we offered the opportunity to everyone. The response we received was 
incredible; many members of our group immediately engaged in this new 
adventure!  To date, we have taken over 1,000 photos and plan on including 
our collages in the next INCLUSION Art Show.

What’s next for our club? We will continue to take pictures at events and 
community outings.  If you see us out and about, taking photos of the world 
around us, please don’t hesitate to say hello and join in our adventures. We 
would like to open our Photo Club as an activity to share with our friends and 
continue to work on accomplishing our mandate of community inclusion.

A  P R O U D  M E M B E R  O F

Is clutter cramping your style?
Put it to good use for our  

Clean out Your Closets for Spring Contest! 
The contest will run from April 3-18, so bring in any items 

you no longer want or use, and put them in the grey 
Clothes Drop bin at your program/residence.  

We will have a trophy for the winners, which permits 
ongoing bragging rights for the most items donated!

clothing • accessories • shoes • bedding
towels • small housewares

Rethink. Reuse.
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Continued from Page 1
toques, socks, booties and more are in the works!  They were very excited 
to distribute these items in November of last year to the Richmond Drop-In 
Centre for the homeless, as well as to the individuals receiving services through 
the BC Cancer Agency. 

Thus, the Knitting Club has created a forum for persons served and community 
members to connect and develop a support group based on friendship and a 
mutual passion for knitting. They identified the need for warm clothing in the 
community and responded by working collaboratively to give back.

Fun Facts about Knitting:
1. It gives a sense of pride
2. It alleviates symptoms of anxiety,  

stress, and depression
3. It helps improve motor functions
4. It slows cognitive decline
5. It helps prevent arthritis

Read more about the benefits here:  http://bit.ly/2lzMTWG

The RSN Knitting Club is grateful to staff members Vicky Albarracin for taking the 
lead role in teaching others how to knit, and to Amy Chang and Caroline Dagg 
for their support. Kudos to the participants at RSN and community members of 
the club who all worked very hard to make the project a great success.

Now that you know all about the health benefits of knitting, why not join  
us on Mondays at 140 - 5711 No. 3 Road, Richmond, from 10:00 am to 
12:00 noon and knit your way to better health? It’s free! Contact us at:  
richmondlsssw@posAbilities.ca or call 604-275-0961 ext 21 or 22.

SHARING 
OUR STORIES

The Beginnings and Benefits of Knitting at RSN
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Alternatives would like to congratulate 
Heather Kingsbury for winning second place 
in Britannia’s Photography Contest! She 
received $300 for her photo “Summer Love” 
from Britannia’s Artist Grant Program. This 
program was created to assist community 
artists in any aspect of their artistic pursuits 
and goals. In saying this, Heather will be 
putting her grant money towards further 
exploring her passion and sharing it with 
the other artists at the studio. How might 
she do this, you ask? Alternatives will be 
purchasing an iPad for Heather and her 
fellow photographers at the studio! With its 
numerous teaching tools and applications, 
the doors that this device will open are 
boundless. Heather will not only be able to 
explore composition on a large hands-on 
interface, she will now have the equipment 
to edit her images and explore various filters, 
hues, crops, enlarging techniques, and more. 
Way to go, Heather - may your talent grow 
big and bright just like your sunflower!

Combining the Best of Three Worlds
Contributed by Amy Chang, Team Leader

Every Friday, the Sing and Sign group at Aegis West combines the world of 
music with the language of ASL (American Sign Language) for the hearing and 
deaf communities.  With the contribution of a Neighbourhood Small Grant, the 
dedicated teachings of Karen Cusmano, and the assistance of some staff and 
persons served from the deaf community, our group has been able to hold a 
weekly drop-in program for community members to learn ASL while singing 
popular songs. 

Recently, our Sing and Sign group reached out to a local elementary school, where 
we have been visiting two classes since November 2016.  In these weekly visits, 
the group of persons served and students learned two songs.  The groups have 
developed a true connection and this was evident in their united performance 
at a school assembly this past January.  They were also invited to perform at the 
Royal City Centre Mall in New Westminster for the city’s Volunteer Festival! It was a 
wonderful experience for all and greatly enjoyed by the audiences as well.

If you are interested in hosting a Sing and Sign experience with 
your community group, please contact Amy Chang at achang@
posAbilities.ca for more information.

Feel free to join us every Friday at #100 – 321 6th Street, New 
Westminster from 1-2pm for our free drop-in “Sing and Sign” 
classes. Please call 604-522-5524 for more information.

Congratulations to 
Heather Kingsbury  
for “Summer Love”
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Catching up with Stage Door 
The past few months have been a whirlwind of new experiences 
for Stage Door, who have had opportunities to branch out 
through various forms of media.  This past December, five actors 
flew to snowy Vermont to attend a creative retreat about media 
and messaging at Zeno Mountain Farm. During their stay, they 
worked together to produce and film a mock commercial, 
engaged in discussions about the representation of disability 
in the media, and bonded over food and the sharing of stories. 
Following this, they kicked off the new year with an exciting 
opportunity to audition for an American television series set to 
air on ABC! The eight actors who auditioned enjoyed the unique 
experience and expressed interest in auditioning for more roles 
in the future. 

But wait, there’s more! Since December, Stage Door has also 
been preparing for their annual Spring play, and while we want 
to keep some of the mystery alive, we’ll give you a few hints 
about what’s to come in their upcoming play, The 4th Element. 
Stage Door has experimented with a variety of genres in the 
past, ranging from Egyptian to gangster. This year, you will see 
a whimsical steam punk theme that pairs the 19th century 
style that inspired it with the futuristic vibes of 2035… or 
what we think it will look like then. According to Director, Don 
House, the creative process is entirely ongoing and organic, 
from constructing the props by hand to creating the script: 
“How the play turns out depends on how the players interact 
with the words.” One thing is for 
sure, however:  you will laugh. “We 
match each actor’s personality to the 
character, so humour is a big part of 
our shows,” Don explains. When asked 
if there will be any surprises, he aptly 
responds, “It wouldn’t be a surprise if I 
told you!” Our final hint to you is that 
they will be incorporating the use of 

multimedia within the play. 
But you didn’t hear that from 
us…

May 16, 17, 18 & 23, 24, 25, 2017
Time: 7:30PM - 3102 Main Street (backdoor)
Tickets: $15 at the door
For info call: 604-872-1252

Stage Door Presents

The 4th Element BCC Has Exciting News!
Contributed by Building Caring Communities

Hey! We have some exciting news! Building Caring 
Communities is shifting our focus from Community 
Connections to Communities of Resilience. It’s a shift that 
has sustainability in mind - while exploring gifts, interests and 
skills, connecting folks to new places, deepening relationships 
and expanding social networks is still a huge part of what we 
do, it is now the means that we work with, rather than the 
endpoint that we seek. Increasing resilience in individuals and 
communities has become our new modus operandi.

What do we mean by Resilience? According to Dr. 
Michael Ungar of the Resilience Research Centre at Dalhousie 
University, resilience is “both the capacity of individuals [and 
communities] to navigate their way to the psychological, social, 
cultural and physical resources that sustain their well-being 
and their capacity individually and collectively to negotiate for 
these resources to be provided and experienced in culturally 
meaningful ways.” 

We want resilient communities that nurture 
resilient people. Building resilience is a journey that takes 
place throughout our entire lives. The relationships we have 
not only help us to handle hardship, but invite us to expand 
and to grow. By embracing change and trying new things, we 
gain opportunities to deepen our trust in ourselves and others, 
embody our courage, and strengthen our capacities. We can only 
go so far by ourselves - how much further could we go together? 
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Participants of BCC and Connectors 
meet to talk about how having a 
positive outlook impacts their lives.



Robyn’s Special Olympics 
Inclusive Health Training
Contributed by Robyn Rauh and Rosemary Schwarz,  
Supported Living Network 

Robyn Rauh was recently chosen to represent athletes from 
Vancouver at the Special Olympics Inclusive Health Training 
in Arlington, Virginia. In October 2016, she flew to Virginia to 
attend some workshops and was invited to return for training 
in December. During her three-day visit in October, Robyn 
also got to go sightseeing with the Head Office crew and 
attend a basketball game. She said it was exciting to see the 
White House and the Parliament Buildings as part of her tour.

When she returned in December for her training, she had 
the opportunity to speak about what it means to be a 
Team Leader and an athlete with a disability. She stressed 
that being involved in Special Olympics has improved her 
self-confidence and awareness about healthy choices, and 
provided an opportunity for her to travel and make new 
friends.

Robyn will be taking a Team Leadership program in April 
through Special Olympics which will include public speaking 
and advocating healthy and active lifestyle choices.

Key concepts for Athlete Leaders  
to gain from training:

• Challenges around good health for people with 
intellectual disabilities (limitations in the system)

• How to connect with key influencers through 
health messaging that is consistent with the 
Special Olympics inclusive health agenda

• The importance of maintaining a healthy weight 
for athletes in Special Olympics North America

Our resilience depends on our broader environment 
and in turn, our community’s resilience depends on us. 
We believe that the ability to be resilient depends on our context - the 
people, places, opportunities, and resources that are meaningful and 
available to us. We all have an innate capacity for resilience because it’s 
built from everyday stuff - the extra-ordinary resources of our minds, 
brains, bodies, and spirits, from our families and relationships and our 
broader communities. 

Learning is ongoing. Through much research, experiential 
learning and design-jams, we have come to identify six “Important 
Buckets” that we believe are linked to resilience - Positive Outlook, 
Interpersonal Skills, Autonomy Orientation, Self-Efficacy, Allies 
and a Diversity of Opportunities.  This is not a checklist; it’s more like 
a range of considerations to reflect on how these factors play out for 
each and every one of us... and as we explore and grow in these areas, 
we provide fertile ground for resilience.

Please join in as we learn more about these “Important 
Buckets.” Over the next few months, we will be hosting discussion 
circles around each topic and sharing what we’ve learned on our 
website: http://buildingcaringcommunities.ca  

Sending infinite gratitude to  Kate Sutherland, the In With Forward 
Team (Sarah and Yani), Gord Tulloch, Community Connectors, BCC 
participants, and former Community Connectors, Ivy Staker and 
Laura Kosciecha, for all the work getting us to where we are now - 
and of course, having some fun along the way.
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Read on to learn more about the three health and 
wellness campaigns we’ll be rolling out this Spring!

iGrow encourages well-
being by providing a financial 
incentive for personal 
development activities outside 
of work.  This may include: 
painting classes, dance 
lessons, swimming lessons, 

learning how to meditate, ASL or a new language, computer 
classes, and more.  It’s an opportunity to try something new!

All posAbilities employees, full-time, part-time, and casual, can 
qualify to receive the iGrow reimbursement. Employees who 
have on average worked a minimum of 8 hours per week in 
the previous calendar year qualify to receive an iGrow financial 
incentive for their personal development activities. The Wellness 
Committee will review and approve applications submitted. 

More challenges are coming your 
way for our Occupational Health & 
Safety campaign Safety First!  We 
greatly appreciate all of the feedback 
we received from those who 
participated in last year’s challenges.  
We realize it was difficult for all pods 
to participate in the challenges 
due to busy schedules and other 

extenuating circumstances.  This time around, we’re going 
to space out the challenges so that you have two months to 
complete them.  Stay tuned!

With your help, we have raised 
awareness and encouraged dialogue 
about mental health in the past 
year through Not Myself Today. 
For 2017, we are excited to build 
on this strategic foundation and 
introduce some new features and 
enhancements including: a refreshed 

design and look, new awareness-building materials, content 
covering the topic of addiction, and more fun activities. These 
changes aim to:

• Continue to increase awareness and interest

• Engage more people within the organization 

• Prompt deeper engagement

• Make it easier to plan and implement

Thank you for your continued support  
and participation!

We had a blast at our Wellness Celebration Day on 
January 19, 2017 – pictured here are some of the Safety 

First Campaign participants with their certificates!

TransLink to Expand HandyDART Service
Contributed by Glen Korstrom, February 10, 2017. 
Originally published in Business in Vancouver: http://bit.ly/2lS79pi 

The 23,000 people who depend 
on TransLink’s HandyDART 
transit service to get to medical 
appointments and for other trips 
will see a long-awaited increase in 

service, TransLink announced February 10. TransLink CEO Kevin Desmond 
said that his transit authority will increase service by adding capacity for 
85,500 more trips this year to the 1.2 million current trips. In the three years 
ending in 2019, TransLink will add a total of 171,000 more trips, he said at a 
news conference at his company’s offices in Surrey.  “This is about mobility,” 
he said. “It’s about people getting around. It’s about freedom.”

The HandyDART service is specifically for those who have physical or 
cognitive disabilities. Drivers come to the passengers’ homes and help 
passengers board the vehicles. The move to increase HandyDART service 
follows TransLink conducting an extensive review of how it runs the 
HandyDART system last year. That review included an investigation of 
whether to contract out the service among a range of alternatives.

HandyDART advocate and former Vancouver city councillor Tim Louis was 
at the news conference to praise the move for having HandyDART service 
improvements being faster than that of conventional public transit. “Over 
the three-year Phase 1, HandyDART service levels will increase by half as 
much again as [service level increases for] conventional public transit,” he 
said. “That’s never happened before.” Louis also praised TransLink for “front-
loading” the service improvements so that the 15% increase over three 
years would not come in a series of 5% increase increments but rather with 
almost half of the total increase coming in the first year.

NEWS
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FAMILIES MATTER
Disability & Estate Planning – 
What’s New? 
Come join us for two jam-packed hours of learning, and 
discover how financial and legal planning work hand in hand. 
Get prepared now, or take some time to fine tune your plans 
and existing documents. It’s a good idea to look at your estate 
plan every 5-10 years in order to capture any changes made to 
existing laws or in your personal circumstances. In this workshop, 
participants will learn about recent changes to disability benefits, 
different kinds of trusts and important considerations when 
estate planning, including alternate decision making and how to 
make a will. 

Our presenter Ken M. Kramer, Q.C. 
is the founder and principal of 
KMK Law Corporation, a boutique 
law firm in downtown Vancouver 
providing Estates, Trusts, Elder Law, 
Litigation and Mediation services. 
Ken volunteers extensively on various 
boards and is passionate about 
educating individuals and families on 
these matters. 

This workshop will be the focus of our March Family Support 
Network gathering, which will be held following Spring Break 
on Tuesday, March 28, 2017 from 10am-12noon at #240 – 
4664 Lougheed Highway, Burnaby, BC (posAbilities Head Office). 
Seating is limited, and RSVPs are requested by email or phone no 
later than March 20. There is no cost to participate.

Spring Break - Time for 
Friendship, Fun & Skill Building
posAbilities Employment Service and Laurel Behaviour 
Support Services are once again pleased to offer two 
complementary camps focusing on developing friendships 
and building vocational skills for youth ages 14-18 during 
Spring Break, March 13-24, 2017. The camps are located 
at our Vancouver Employment Service on the southwest 
corner of Boundary Road at East Hastings. These camps may 
be taken individually or combined into a full day. Head Start 
Employment Camp engages students to learn in a fun way 
about the world of work and other opportunities that await 
them after high school. Connect with PEERS® is based on 
the PEERS® curriculum developed in UCLA; youth will learn 
friendship skills and important social behaviours that will 
enhance workplace readiness. There will be a maximum of  
eight campers per group. For more information, please visit  
www.PESworks.ca, www.laurelbc.ca or contact us by phone or 
email.

A Call to Neurodiverse Artists – 
Join Our Collective

From an early age, 
nature influenced 
Fariba Mirzaie, an 
award-winning 
Vancouver-based 
fashion designer and 
textile artist.  This 
fascination, along 
with her love of 
drawing and painting, 
have given her a 
unified sense of how 
nature’s relationship 
can be a positive 
force to understand 
the human condition. 
Fariba believes that 
nature has the power 
to affect our sensitivity 
and positively inspire 
interaction with 
others. She uses 
varying shapes, sizes 
and colours as tools 

for creating metaphors to convey intangible thoughts. The artist 
believes that an intimate connection to nature and its processes 
can be a positive energy for change. Through her work, Fariba’s 
intent is to convey harmonious love — something she feels is 
essential today.

Together with the Collingwood Neighbourhood House and 
posAbilities, Fariba is seeking out fellow artists who have an 
interest or experience in sewing and creating handmade textile 
art. Ultimately, she would like to begin by working with two or 
three groups of youth to create many unique pieces of cloth 
that can be sewn together, forming a collaborative clothing 
collection that can be shown locally and internationally. To learn 
more about Fariba and to get involved, please visit www.gabbeh.
ca and email faribagabbeh@gmail.com or contact us by March 
20, 2017.

Contributed by Monique Nelson, Director of Community Engagement 
mnelson@posAbilities.ca | direct: 778.945.3367 | cell: 604.369.4073

Yard & Home Clean Up 
Rubbish Removal

LOW RATES
604-872-4001
dontsweatitservices.com
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My favourite part of working at posAbilities is the gift and 
privilege of supporting the very special persons we serve. 
They have taught me so much. The most rewarding part 
of my job is the humility, growth and acceptance I have 
learned from the persons I have supported, my colleagues 
and management.  I have gained more spiritual, physical and 
mental growth in my present career than I did in my previous 
20 years of working in sales.   
Yvon Lauzon, 15 years

 My favourite part about my job is interacting and 
building relationships with the persons served – it’s 
what’s kept me here for so many years! They have taught 
me to love myself and others unconditionally and that 
whatever you are going through, this too shall pass.  
Deborah Doyon, 15 years

All the friendly faces, love, laughs and kind greetings from persons served and staff 
members are very gratifying, and they always make me feel like a rockstar. They are 
the reason I keep coming back. I am happy to see them and support them in any 
way I can, and the feelings are mutual.  I don’t see myself leaving them any time 
soon. I am grateful for what they and posAbilities have done for my life. 

What I find most rewarding about my job are the many people I have met, 
both staff and person served. Ken Gabour is one of the first persons served 
with whom I worked. In the course of the 25 years I have worked 1-1 with 
him, we have built a great relationship. The things I have learned from him 
and other persons served have truly made me a better person.   
Mark Walser, 25 years

240-4664 Lougheed Hwy, Burnaby, BC, V5C 5T5 
Tel (604) 299-4001 • Fax (604) 299-0329 posAbilities.ca

CONGRATULATIONS
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10 years
Tina Reilhan 
Joseph Croll 
Cheryl Carew 
Joy-Lyn Legault 

20 years
Lisa McKeddie 

15 years
Paul Bakkelund  
Arthur Lee  
Yvon Lauzon 
Deborah Doyon

Meet posAbilities’ Team Of
Registered Behaviour Technicians
Contributed by Tianna Wattum, Team Leader 

We have recently become Registered Behaviour Technicians (RBTs) and we’re 
very excited to introduce ourselves and tell you a little about what we have 
planned.

Registered Behaviour Technician is a credential that is provided by the 
Behaviour Analyst Certification Board following intensive training and 
competency assessment in the area of behaviour analysis.  
http://bacb.com/rbt/

At posAbilities, our main focus will be to facilitate conversation and guide 
actions to consistently improve the overall quality of life for persons served. 
We are excited to engage staff by using Person-Centered Approaches in 
all aspects of their job. We will do this by providing interactive sessions on 
person-centered thinking with video examples, problem solving exercises and 
sharing of positive experiences with persons served. We want to empower 
staff by providing them with the necessary tools to understand and implement active engagement with persons served, irrespective of their skills and 
level of functioning. 

Under the supervision of our RBT Supervisor, we will also be providing support to programs by collecting data, addressing minor challenging 
behaviours and assisting in the implementation of behaviour support plans that focus on building skills. This RBT initiative is posAbilities’ commitment 

to early intervention by preventing challenging behaviours from reaching crisis levels.

We will be available to you via an internal referral process outlined in ShareVision. We welcome your ideas and suggestions as we embark on 
this new initiative. Feel free to drop us an email: behaviourleads@posAbilities.ca

RBT Team, back row, from left: Nick Birch, Asia Hollingsworth,  
Janet McFarlane, M.A., BCBA (RBT Supervisor), Caroline Dagg and 
Darren Frisk.  Front row, from left: Tianna Wattum and Erica Evans. 

25 years
Kelvin Christensen  
Mark Walser

http://bacb.com/rbt/
mailto:behaviourleads@posabilities.ca

